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To ensure every member of the One Spencer family feels valued, supported and empowered to thrive, we
have developed a comprehensive suite of employee benefits, wellbeing initiatives and people policies that
support professional, physical, mental, financial and social wellbeing.

We are committed to promoting equality, diversity, and inclusion in both employment and education.
Our aim is to create an environment free from discrimination, bullying, harassment, or victimisation,
where individual differences are recognised and valued. Every member of the One Spencer community
has a responsibility to make our Trust an inclusive environment where everyone feels welcome and can
be themselves.

To support our colleagues throughout their career journey, we have developed an HR offer accessible via

SharePoint Ask HR, providing guidance, support, policies, wellbeing resources and opportunities for personal
and professional development.




Competitive Salaries and Terms: We offer competitive salaries based on role, experience, and market
conditions. Terms align with or exceed the School Teacher’s Pay and Conditions document, Burgundy Book,
and NJC Green Book. We have introduced model staffing and grading structures to eliminate TUPE variations.

Pay Progression and Cost of Living: Automatic pay progression is available for eligible employees,
alongside annual cost-of-living adjustments, subject to government policy.

Pensions and Life Insurance: Employees are enrolled in either the Teacher’s Pension Scheme (TPS) or
the Local Government Pension Scheme (LGPS), offering employer contributions, life cover, lower tax, and
survivor benefits.

Continuous Service: Previous service in education counts towards continuous service benefits, including
leave, sick pay, and redundancy entitlements.

Family Leave: Occupational pay is available for maternity, adoption, shared parental and paternity leave,
alongside statutory payments. Additional unpaid family leave can be requested. The for September 2026 two
weeks occupational paternity pay at the full rate of pay including SPP.




Discretionary Leave: Employees can request discretionary leave as outlined in our Leave of Absence Policy.

Occupational Sick Pay: Occupational sick pay is provided based on national terms and conditions,
including the Green Book for Educational Support Professionals and the Burgundy Book for teachers.

Employee Assistance Programme (EAP): In partnership with Health Assured, we provide a confidential
Employee Assistance Programme (EAP), offering employees and their immediate family members access to
24/7 support, 365 days a year, for personal and professional reasons.

O https://wisdom.healthassured.org/login

Services include:

@ Telephone and face-to-face counselling.

@ Online Cognitive Behavioural Therapy
(CBT) programmes and exercises designed
to support a range of needs, including
anxiety, depression and menopause.

® Medical, legal and financial
information and guidance.

@ Financial wellbeing support, including
confidential information and guidance on
budgeting, debt management, savings,
retirement planning and wider financial concerns

@ Bereavement and probate support.

@ Family support, including childcare, eldercare,
housing and tenancy concerns, relationship
and marital changes, and redundancy advice.

@ Access to an extensive online wellbeing
library containing self-help tools, webinars,
factsheets and health assessments.

@ Exclusive retailer discounts
through Bright Exchange.

@ Support for managers through
consultancy, workshops, briefings and
training, to develop their understanding
of emotional health in the workplace.

@ Access to Health and wellbeing App - WISDOM.

Wisdom App: The Wisdom App provides practical tools and resources to support physical, mental and
emotional wellbeing. Features include:

@ An interactive mood tracker.

@ Four-week health and wellbeing plans.

@ Mini health checks.

@ Health and lifestyle trackers.

@ Guided breathing and relaxation techniques.

& Wisdom Al, providing instant answers
and wellbeing guidance.

@ Live chat support, making it easy to access
advice and guidance whenever it is needed.



Employee Support Guides: Resources include guides on managing stress, domestic abuse, and
workplace attendance.

Menopause Support: We are committed to supporting colleagues experiencing menopause and provide
access to guidance, wellbeing resources and workplace adjustments where appropriate to help colleagues
thrive at work.

Wellbeing Support Tools:

@ Wellbeing Offer and Wellness Action Plan. @ Stress Management and Equality,
@ Monthly HR wellbeing newsletters. Diversity, and Inclusion policies.
@ Access to mental health first aiders. @ Procedures for addressing inappropriate

behaviour, such as anti-bullying
and harassment policies.

Eye Care: Reimbursement is available for eye tests and basic lenses required for Display Screen Equipment
use.

Occupational Health: We work with occupational health providers to ensure workplace safety and
wellbeing, supporting applications for ill-health retirement under the LGPS and TPS when criteria are met.

Flu Jabs: Annual flu jabs are provided free of charge.

Physical Activities: We encourage colleagues to connect and stay active through social events, wellbeing
initiatives, sports activities and community engagement opportunities.




Flexible Working: Flexible options, including part-time and job share roles, are available. Educational
Support Professionals work a notional 37-hour week, while teachers work 32.5 hours.

Holidays: Educational Support Professionals receive at least 25 holiday days annually, plus 7.
bank holidays, increasing with service length. Holidays for other roles coincide with academy p
closure periods. < B4

-~
Long Service Award: Employees with 25 years of service receive a £100 award. %

'
Employee Voice: We actively seek colleague feedback through our annual employee survey, focus

groups and exit interviews to continually improve employee experience and shape our

people priorities.

Refreshments: On-site catering services and complimentary tea and coffee facilities are
available. Refreshments are often provided during workplace events.

Free Parking and Cycle Storage: Free parking and secure bicycle storage are available
at all sites. For Nottingham city employees, we pay the city council levy for free parking.




PROFESSIONAL GROWTH
& DEVELOPMENT

As a Disability Confident employer, we are committed to:

@ Ensuring our recruitment process is inclusive and accessible.

@ Communicating and promoting vacancies effectively.

@ Providing reasonable adjustments as needed.

@ Supporting colleagues with disabilities or long-term health conditions.

Neurodiversity Support: We provide access to reasonable adjustments, tailored support and resources that
enable neurodivergent colleagues to thrive and perform at their best.

PROFESSIONAL GROWTH AND DEVELOPMENT

Continuing Professional Development (CPD): We offer a range of CPD opportunities to help employees
grow and develop. These include networking across academies, leadership training (e.g., NPQML and NPQH),
and apprenticeship programmes through Spencer Apprenticeships. Training is delivered locally by Trust
subject experts, externally, or through the Spencer Alliance for Leadership and Teaching (SALT).

SALT OPPORTUNITIES:

The SALT suite offers a range of staff development opportunities for support staff, teachers and leaders.
Dedicated to high-quality evidence informed training, the suite offers a variety of career pathways for
ongoing development.

These programmes focus on using evidence and research to improve teaching, learning, and outcomes
for children and young people. Additionally, all employees have access to online training resources
covering topics such as Data Protection, Safeguarding, and Health and Safety. Mandatory training is
assigned as part of induction or ongoing CPD.

Apprenticeships: Spencer Apprenticeships provides programmes for Teaching, Teaching Assistant, and
Early Intervention Practitioner roles. We also work with external providers to offer CPD opportunities
funded through the apprenticeship levy.

Chartered College of Teaching: Our partnership with the Chartered College of Teaching
gives all employees access to research-based resources via the college’s online
knowledge hubs.

Collaborative Working: Collaboration is central to our Trust. Employees have opportunities
to share best practices, develop professionally, and access support from various teams,
including health and wellbeing and Equality, Diversity, and Inclusion initiatives.



FAMILY AND LIFESTYLE

Childcare Support: Employees in the pre-2018 Childcare Voucher Scheme can purchase tax-free vouchers.
New employees can benefit from the Tax-Free Childcare scheme:

BHN Extras: We offer a Cyclescheme and Home and Techscheme, enabling employees to save money on
bicycles, tech, and home goods through salary deductions. Discounts and cashback are also available from
major retailers. Cyclescheme’s Bike Rental is a great option for those who don't want to own a bike, cannot
store a bike long term or don't qualify for the standard scheme

O www.cyclescheme.co.uk/

Bright Exchange Discount: Offered as part of our Employee Assistance Programme (EAP). Bright Exchange
provides exclusive discounts via the Health Assured Wisdom App and portal homepage. Bright Exchange
Discounts

O https://wisdom.healthassured.org/login

Free Will-Writing Service: We offer employees access to a free will-writing service through our partner Life
Cover People. Free Will Writing

O https://calendly.com/will-writing-team-qwat/spencer-academies-trust

Maternity Teacher Paternity Teacher (MTPT): We have partnered with the MTPT, a charity that supports
educators in taking and returning from parental leave. MPTP offers support coaching, workshops, blogs, and
other resources to provide support for parents as they balance their family and professional lives.

O https://www.mtpt.org.uk/

Dell Discounts: Exclusive discounts on Dell products. Employee Vouchers on Laptops, PCs & Accessories

O https://www.dell.com/en-uk/Ip/employees#Shop-Al-PCs-%26-Accessories

Education Support Charity: This organisation provides mental health and wellbeing support, research, and
advocacy for education staff. Contact them at

08000 562 561 or visit their website:



Access to Work Mental Health Service: We promote the Access to Work Mental Health Support Services.
This service provides confidential and vocational support for employees with mental illness to retain/regain
their ability to participate at work.

O https://atw.maximusuk.co.uk/gethelptoday/

Access to Work Scheme: The scheme can support colleagues to get or stay in work if they have a physical
or mental health condition or disability. Through Access to Work:

B www.gov.uk/access-to-work
Colleagues can apply for a grant to help pay for practical support with work such as specialist equipment
or cost of traveling to work, if you cannot use public transport support with managing their mental health
at work, which might include a tailored plan to help you stay in work or one-to-one sessions with a mental
health professional.

MONEY-SAVING RESOURCES:

Discounts for Teachers:

D www.discountsforteachers.co.uk/
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Teacher Perks: Education Staff

Discounts

O www.teacherperks.co.uk/
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Blue Light Card:
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O www.bluelightcard.co.uk/
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NUS Apprentice Card:

See just a few of our hundreds of
perks

O www.theapprenticeacademy.co.uk/

If you decide you would like to proceed with the Apprenticeship route, you will be eligible for an NUS
apprentice card which can save you discounts in selected retailers, restaurants and more.

At Spencer Academies Trust, we strive to create an environment where employees feel valued, supported,
and empowered to thrive. For more information, visit SharePoint Ask HR or contact your HR representative.




CONTACT INFORMATION

Q@ Spencer Academies Trust spenceracademies
Spencer Place
Regan Way
Chilwell [ SpencerAcademiesTrust
Beeston
Nottingham
NG9 6RZ @ the-spencer-academies-trust
O spencertrust.org.uk SCUURE
8 info@spencertrust.org.uk O @spenceracademiestrust5887
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