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SPENCER APPRENTICESHIPS
WELCOME MESSAGE

Sarah Kelly
Apprenticeships Operations Manager

As a family of schools, we became an apprenticeship provider because we saw
how important it is to have employment-based training opportunities. It's brilliant
to be able to use apprenticeship funding to build bespoke training plans to help
our apprentices and employees grow and learn while they work. We believe
strongly in what this offers to anyone looking to step info a new area of work.

We also know that excellent professional development can have an impact on
what happens in our schools, and ultimately make the biggest difference for
pupils. This brings us back to our core purpose - helping learners become their
best, whether they are pupils who walk through our gates or learners on our
apprenticeship programmes.

We hope that as you read through this booklet, you pick up on our passion and
commitment to the apprenticeships - our belief that these professional
development routes are essential for us to help all our employees to reach their
potential and become the best they can for the pupils we support and their
families.

Sarah Kelly, Apprenticeships Operations Manager
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MEET
THE TEAM

Shea Tipping
Programme Lead

- g
Laura Harris
Apprenticeships Tutor

OUR
VALUES

Megan Gardner
Apprenticeships Administrator

Helen Froome

Apprenticeships Coordinator

Resilient

Organised

| Take ownership
__J) and manage your
own targets.

Accept challenges,
reflect and move
forwards.

Find your
passion and
aim high.

willingness to learn
@ = and embrace
opportunities.

Positive

Ambitious
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IS THE EIP APPRENTICESHIP
THE RIGHT ROUTE FOR

YOU?

Early Intervention Practitioners work across a range of settings and offer
practical help and emotional support to individuals experiencing a range of
problems to help them overcome concerns or barriers impacting their daily
lives. They provide impartial information, advice, support and guidance to
individuals and others impacted by the their circumstances, such as their
family and friends. An Early Intervention Practitioner is responsible for
identifying and sourcing the right intervention at the right time in an
individual’s life in order to achieve mutually agreed outcomes. The broad
purpose of the occupation is to provide intervention services early in
identified cases to help prevent a more complex, statutory-driven solution
needed later.

ARE YO0U...

In a role supporting families and have than 2 years
experience? (Roles such as family support worker,
wellbeing officer, Head of Year, pastoral lead.)

Looking for an opportunity to learn and develop?

Passionate about working to promote the wellbeing of
children and young people?

If any of the above apply to you, the EIP apprenticeship might
be your next step!
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OVERVIEW
OF APPRENTICESHIPS

End of Practical
Start 14 Months Period (Learning) 2 Months Finish

You can access the Apprenticeship Standard
for the EIP here or by visiting

h’r’rps://www.ins’ri’ru’reforoppren’riceshies.org/
Y~

STUATE -

Shaping skills training l

Initial
Assessment

An interview will
take place to
identify any prior
knowledge, skills
and behaviours.
A skills analysis will
be completed
alongside maths
and English
testing if required
This will identify if
the
apprenticeship is
accessible and
appropriate. This
may identify a
reduction in the
programme
length is required
This will be
discussed on an
individual basis
with the school.



https://www.instituteforapprenticeships.org/apprenticeship-standards/early-intervention-practitioner-v1-0
https://www.instituteforapprenticeships.org/apprenticeship-standards/early-intervention-practitioner-v1-0
https://www.instituteforapprenticeships.org/apprenticeship-standards/early-intervention-practitioner-v1-0
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WHY CHOOSE
SPENCER

APPRENTICESHIPS?

The EIP Apprenticeships team strive to provide an exceptional
programme of learning through a blend of taught sessions with
experienced facilitators, asynchronous materials and one to
one futor reviews. We are dedicated to bringing out the best in
our apprentices so that they can gain the confidence to explore
future opportunities for their own development, but also ensure
they make a positive impact for the pupils and families they
work with.

The feedback from our learners
and employers is valuable to us
we are proud of the comments

he wellbeing and safety of our
apprentices are paramount.

ur TA Apprenticeship team are all on hand

should you have any concerns or worries and
we also have a dedicated safeguarding

team.

we have had. We work hard to
drive improvement in everything
we do, and feedback is at the
heart of this.

"| am enjoying being an apprentice as it
gives me both time to learn on the job but
also allows me a chance to back up my
practical knowledge with a more holistic
understanding of children's learning. "

Caroline Arnold Vicki llic Tammy Elward

Designated  Mental Health  Prevent Lead
Safeguarding and Wellbeing  and LGBTQ
Lead First Aider Trusted

- Teaching Assistant, December 2022

"Excellent creation and implementation of
programmes of learning that lead to strong
progress and outcomes.

Perscnalisation for each person attending a
programme ensures dll individual needs are
met and enhances the service given."

- Primary School, January 2023 I
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OUR CURRICULUM
LEAD

Shea Tipping
EIP Curriculum Lead

| look forward to leading on the Early Intervention Practitioner (EIP) programme
as the course will allow our participating schools to develop their own effective
Early Intervention Practitioners as well as an early help provision to ensure more
children and families are able to access support in a timely and effectively way.
Having worked in safeguarding, education and as a qualified social worker, |
have seen the positive impact a successful early help provision can offer where
less families are hitting crisis point by engaging more vulnerable families. This
programme will build on practitioners' key skills to promote the safeguarding and
wellbeing of the children and families we serve within our communities.

The course will cover a variety of topics such as contextual safeguarding, theory
to practice, social policy and legislation, mental health and wellbeing and of
course early help! Early Intervention Practitioners will support individuals to
enable them to overcome barriers impacting on their life from substance misuse
to mental health. EIPs are able to identify risks early on and implement
interventions at the right time in order to prevent escalation. EIPs foster a
collaborative evidence-based approach to empower children and parents /
carers and promote self-determination and autonomy whilst also considering a
holistic perspective of the family.

This is a unique opportunity o enhance your personal development by gaining
the knowledge and skills to actually put intfo practice alongside learning on the
course.
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EIP LEARNING
CURRICULUM

Mental Health
and Wellbeing

Setting the scene-
Safeguarding and
Child Protection

Induction

British Values and
Prevent Duty

Building a culture of
safeguarding and

Purpose of Earl
P Y contextual safeguarding

Help

Understanding
law and social

policy

Assessment and
Safeguarding
processes

Emotional
resilience, mental
health and self-
care

Careers advice and

Theory to guidance

practice
Anti-discriminatory
/ anti-oppressive
practice

Trauma informed

practice Critical Reflective

Practice

Engaging hard to
reach families
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ADDED EXTRAS

Newsletters

We send out monthly and termly newsletters, these include a wide range of topics.
We recognise and celebrate the achievements of our learners and share helpful
information and adyvice.

SpA News
SPENCER OSpApp News

Safeguarding Spotlight
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NUS Apprentice Card NUS APPRENTICE CARD

If you decide you would like to proceed with

the Apprenticeship route, you will be eligible é{%’;‘,&‘{;
for an NUS apprentice card which can save A
you discounts in selected retailers, restaurants

and more.

HERE ARE THE BENEFITS THAT
COMES WITH HAVING A TOTUM
CARD:
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THECO.08 APFRINTIOL

DFFERS DR TRAVIL S00H A5 31% U L MEED A BITGUE ERAIL
OF M| RACARDS AT TRAING 1N KDDRISS

PELCOUNTS ON CLOTHIMNG BRARDS WO WILL MEDD A MARCAM OR
.wntumwou AND AT TRCT BECINT PHOTO OF YOURSELF

WATING OUT COFERS FOR
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F U N CTI o N AL Functional Skills Maths and English are an
essential part of every apprenticeship
course. If you haven't already achieved
S KI L L s GCSE Grade 4/C (or other equivalent
Maths/English qualification) you will need

to achieve Functional Skills Level 2 Maths
and Functional Skills English qualifications.

With the support and guidance of your
tutor, you will work through a Maths and
English learning plan, created following
the completion of a diagnostic
assessment at the start of the course.
There are final assessments for these
which will be agreed with your employer
and frainer in advance.

INTERESTED?
HERE'S WHAT TO DO NEXT!

Find out more by clicking here to register for our information event. There

are two dates to choose from: 5th June at 3.30pm or 7th June at 2pm. >\é/

https://forms.gle/1KFjRzZjhvGESASQA JUNE JUNE

o
U5 107
©

Speak to your line manager in school. All training for qualifications need to
be undertaken with the support of your school. If they have any questions,
they are also welcome to come to our information event or get in touch
with the team.

Complete our application form. This allows us to collect all your N
information, complete eligibility checks and start the onboarding process. /QSB

https://forms.gle/SybeXgtwYqgzriWas8

IF YOU HAVE ANY QUESTIONS, PLEASE CONTACT US AT
SPENCERAPPRENTICESHIPS@SPENCERTRUST.ORG.UK

‘4



https://forms.gle/1KFjRzZjhvGEsAsQA
https://forms.gle/1KFjRzZjhvGEsAsQA
https://forms.gle/1KFjRzZjhvGEsAsQA
https://forms.gle/1KFjRzZjhvGEsAsQA
https://forms.gle/1KFjRzZjhvGEsAsQA
https://forms.gle/1KFjRzZjhvGEsAsQA
https://forms.gle/SybeXgtwYqzr1Was8

spencerapprenticeships@spencertrust.org.uk @

FREQUENTLY
ASKED QUESTIONS

| have a degree, can | still apply?
Yes, unless your degree overlaps
the content of this apprenticeship.

How long is the apprenticeship?
It is a 14 month training

programme with an additional 2
months for End Point Assessment

preparation.

| am not in this role, can | still access
this training?

Unfortunately, for this programme, you
must be already employed in a
relevant role to be eligible. Please get
in touch with us if you are unsure if
your role is appropriate.

How much time will this take me out of
school?

There will be monthly fraining sessions
at the Portland Conference Centre
and in addition to this you will ben
entitled to half a day for independent
study each week.

I work part time, can | still apply?
This will depend on how many
hours your are contracted to
work each week. Please contact
us to discuss your individual
circumstances.




THANK YOU

Phone call
01159170100

Email Address
spencerapprenticeships@spencer

tfrust.org.uk

&

Welbsite
http://satrust.com/spencer-
apprenticeships/

Office Address

George Spencer Academy,
Stapleford, NG9 7EW
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